STUDENT LIAISON’S REPORT

By: Rhonda Hanna

Being involved on Oakland University’s campus has definitely made a difference in my career at Oakland.  And I can say without a doubt, that being Student Liaison to OU’s Board of Trustees for the past two years has been one of my greatest experiences.  For the past two years, I have had the opportunity to observe how this Board considers each issue with great detail and I have also had he opportunity to represent student opinions regarding many of the matters as they came up.  After observing the process through which decisions are made, I believe that it is evident that this Board and the administration genuinely consider what is in the best interest of the student body and the future of Oakland University.

The past two years have been phenomenal for OU.  We have added a parking structure, an expansion to the Oakland Center, student apartments, and Pawley Hall.  And although it has been a challenging year with budget cuts, Oakland University has maintained a focus on students.  However, the budget concerns have not come to an end, and as always it is vital that the OU community continue to work together and take an active role in important decisions that will affect the future of Oakland.  I would like to reiterate the importance of students, faculty, staff, the administration, and Board of Trustees working together to make Oakland University the best that it can be.  Every member of this campus needs to do their part and continue to be informed on the issues that are facing our university.  Being well informed is the first step to making a difference.

This past year we faced possible tuition increases far greater than in many years past, but our administration and this Board worked to insure that the entire budgetary burden was not merely passed on to students.  As a result, Oakland approved a very fair balance between cuts and increases.  And keeping inline with the mission of Oakland University, financial aid benefits have increased to match tuition increases proportionally.  Also when Oakland received a smaller cut than budgeted, once again the focus was on students.  And 100% of this money was put to use for the benefit of students.

Also this year, through working together and the community’s efforts we were able to preserve Meadow Brook Theatre and even expand it’s benefit to students on our campus.  And although Meadow Brook Hall has also faced many challenges, I am sure that again there will be a positive resolution.  We have already begun to see this with the grant for the hall.  And by working together in the OU community as well as the greater community, Meadow Brook Hall will continue it’s legacy on OU’s campus as well as in the community.  Hopefully this will also include greater student benefits.  As we begin a new year, we also face new challenges.  But I am sure that by working together, Oakland University will continue to excel. 

I would like to truly thank this Board for giving me the opportunity to be involved in the decision making process.  I would also like to thank the members of the administration for taking time to explain many of the complex issues to me.  And for going beyond that, and making a personal connection with me.  Oakland University has a bright future, and I look forward to hearing of all the great things that this university will achieve in the years to come.  Furthermore, I look forward to being involved with Oakland as an OU Alum.  I would like to wish the next liaisons the best of luck, I am sure that both will enjoy representing OU students in the year to come.

STUDENT LIAISON’S REPORT

By:  Lenwood Compton

I would like to begin my statement by offering a series of thank yous.  Of course, I would like to thank Dr. Russi for granting me this opportunity to be an advocate for the students.  Dr. Russi, by serving as liaison, I have clearly seen how dedicated you are in exhausting your efforts to make Oakland University the best that it can be.  Additionally, thank you Dr. Snyder for your guidance and support that you offered Rhonda and I during this year.  You have always wanted to be certain that we were adequately prepared for each meeting.  Thank you VP Moudgil, VP Schaefer, and VP Goepp for always being willing to answer any question expeditiously that Rhonda and I may have had.  To the members of the Board of Trustees, I would like to thank each of you for your commitment to Oakland University.  You have demonstrated beyond reason, rather through financial support or inquires into the administration’s proposals, that the students and the wherewithal of Oakland University are your primary concern.  Thank you for your commitment.  To Mr. Zambardi and the staff in the General Counsel’s office, thank you for leadership and guidance to both Rhonda and I this past year.  Lastly, thank you to my partner, Rhonda.  You have been an asset to Oakland University ever since you set foot on the campus, and you will represent us extremely well wherever you go.  I wish you the best in your next endeavor at the University of Michigan’s law school.

The vision for Oakland University by 2010 includes quality academic programs, inspired faculty, a scholarly community strengthened by its diversity, and community outreach and partnerships.  We know that Oakland is doing very well in regards to our academic programs as indicated by the number of nationally recognized publications that have given our university favorable praise.  Additionally, the faculty is more than inspired.  They are committed to excellence, they are personable and have an earnest desire to ensure that students succeed in their courses, and they are heavily involved in the development of our students.  Needless to say, we do have a scholarly community and its strength rests in its diversity.  At the same time, we have a glaring concern that our African American and Latino student population graduation rate lags significantly behind that of other universities in the state.  This student issue coincides with the diversity of our faculty issue.  Yes, we are making a considerable amount of progress in attempting to identify the available faculty who will make certain that our university will be representative of our commitment to diversity.  In the same sense, we can do more to identify and welcome the students of diverse backgrounds that will be able to sustain themselves academically as well as socially.  The model that CMI has adopted in recruiting, attracting, and retaining this type of student should be considered in an overall strategic plan of increasing the rate of graduation for all students, particularly, our African American and Latino student body.
Lastly, we are a community full of outreach and partnerships.  Recently, our student body was given notification that our successful and nationally recognized service-learning program, AmeriCorps, will be cut in August.  This program, among others at the university, was an opportunity for our students to give a breath of hope to the children of the city of Pontiac.  Although we are facing challenging economic times, I am confident that we have the best administrative personnel available that will make the importance of outreach a continually integral portion of our wonderful university.  Thank you!
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