Agendum

Oakland University

Board of Trustees Formal Meeting

June 7, 2006

APPROVAL OF AGREEMENT BETWEEN OAKLAND UNIVERSITY AND POLICE OFFICERS LABOR COUNCIL JULY 1, 2005 – JUNE 30, 2008
A Recommendation
Introduction:

Oakland University and the Police Officers Labor Council (POLC) reached tentative agreement on a three-year collective bargaining agreement on April 27, 2006.  The Union membership ratified the agreement on May 18, 2006 by a unanimous vote.  A summary of the significant economic and non-economic changes from the current collective bargaining agreement is attached as Exhibit A.

Recommendation:


RESOLVED, that the Board of Trustees approve the agreement between Oakland University and the Police Officers Labor Council, with the effective date of July 1, 2005 through June 30, 2008.
Previous Board Action:

The Board has authorized all previous collective bargaining agreements.

Budgetary Implications:

Across-the-board salary increases of 2.8% in FY 2006, 3.0% in FY 2007, and 3.0% in FY 2008 are included in the agreement.  

Attachment:

Exhibit A.
Summary of Significant Economic and Non-Economic Changes 


 
contained in the July 1, 2005 - June 30, 2008 POLC Agreement







Submitted to the President







on ________________, 2006 by







____________________________________







John W. Beaghan






Vice President for Finance and Administration 






and Treasurer to the Board of Trustees

Recommended on ______________, 2006

to the Board of Trustees for approval by

__________________________________

Gary D. Russi

President



Exhibit A

Summary of Significant Economic and Non-Economic Changes

Contained in the July 1, 2005 – June 30, 2008 POLC Agreement

Economic Issues

· Wages will be increased as follows:
July 1, 2005

2.8% increase     (retroactive)
July 1, 2006

3.0% increase
July 1, 2007

3.0% increase
· Plan design changes for Health Maintenance Organizations – HAP and BCN 
 Year 1

No changes
 Year 2

Increase (2) Tier Rx $7/$15 to (3) Tier $7/$15/$30
 Year 3

Increase Emergency Room co-pay from $50 to $100

Increase Office/Urgent Care co-pays from $10 to $15

· The University will increase its annual contribution to the Early Retirement Fund by $2,228, which increases the annual contribution to $9,788.
· The Medicare Complementary 4% escalator which has been contractually tied to Administrative Professional benefits, will continue in calendar years 2006 and 2007 and will be eliminated in calendar year 2008, contingent on similar implementation with the Administrative Professional’s.

· The University will establish a Medicare Complementary Fund, make a one-time contribution in the amount of $1,000 on July 1, 2006, and beginning on July 1, 2007 will make an annual contribution in the amount of $2,000.
· Employees hired or promoted after July 1, 2005 will be eligible for participation in the University’s Medicare Complementary Coverage as “Access Only” for retirees and spouse, at the retiree rates, paid in full by the retiree.

· The University will allow “Access Only” to Retiree Dental and Optical for employees and spouse at the retiree rates, paid in full by the retiree.
· Add one (1) compensatory day each year of the contract.
Non-Economic Issues
· No significant changes.
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