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APPROVAL OF AMENDMENT TO ARTICLE XVI OF THE 2000 – 2003 AGREEMENT BETWEEN OAKLAND UNIVERSITY AND THE OAKLAND UNIVERSITY CHAPTER, AMERICAN ASSOCIATION OF UNIVERSITY PROFESSORS (AAUP)

A Recommendation

Introduction
Beginning in October 2001 a Health Benefits Council, consisting of representatives of each employee group and University Human Resources, has been meeting.  The Council’s purpose is to explore alternative options to current health care insurance plans and to seek better coordination between staff and faculty benefit plans.  The work of the Council has become even more important to the University community over the past year as health care rates continue to skyrocket, with estimates of increases between 15 and 20 percent for the University’s various plans.  As a result of the Council’s work, great progress has been made in identifying ways to create more consistency across all benefit plans, and to better manage health care costs across all groups.  Faculty representatives have been active participants of this effort.  In order to achieve many of the benefits of moving to a more consistent and better managed set of health care plans in 2003, faculty were asked to vote on a mid-contract change in their existing agreement with the University.  In a vote that took place in October 2002, the faculty approved by a large margin amendments in Article XVI of the agreement, covering changes in health care, dental and life insurance benefits.  Attachment 1 lists the revisions in the current plans that have been approved by the faculty.
Recommendation

RESOLVED, that the Board of Trustees approve the amendments to the 2000 – 2003 Agreement between Oakland University and the AAUP to effect changes in health care, dental and life insurance coverage for calendar year 2003.

Attachments

1. Summary of Proposed Amendments to 2000 – 2003 AAUP Faculty Agreement

Submitted to the President

on ______________, 2002 by

________________________________

Lynne C. Schaefer

Vice President for Finance and Administration

Recommended on ______________, 2002

to the Board for Approval by

__________________________________

Gary D. Russi

President

ATTACHMENT 1

Summary of Proposed Amendments to the 2000 – 2003 Faculty Agreement

· Increase in various co-pays under the HMO plans with HAP and Blue Care Network

-Prescription co-pays increased to $5 generic and $10 brand name

-Office and urgent care visit co-pay of $5

-Emergency room co-pay of $25

· Addition of contraceptive drugs to Blue Cross Blue Shield plans

· Change to same dental plan design as other employee groups

· Increase in faculty life insurance coverage from a flat $42,000 to one times regular annual salary

