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APPROVAL OF AGREEMENT
BETWEEN OAKLAND UNIVERSITY AND THE 

OAKLAND UNIVERSITY CHAPTER OF THE
AMERICAN ASSOCIATION OF UNIVERSITY PROFESSORS (AAUP) 

AUGUST 15, 2006 – AUGUST 14, 2009
Introduction:

Oakland University (University) and the Oakland University Chapter of the American Association of University Professors (AAUP) reached a tentative agreement on a 
three-year collective bargaining agreement on August 29, 2006.  The contract is expected to be ratified on Friday, September 29, 2006.  A summary of the significant economic and non-economic changes from the current collective bargaining agreement is attached as Exhibit A. 

Previous Board Action:

The Board has authorized all previous collective bargaining agreements.

Budgetary Implications:

The three-year contract results in a 9.4% increase on continuing active base (salaries, fringe benefits, negotiated research and travel funds), plus projected health care provider increases, as further described in Exhibit A.
Recommendation:

RESOLVED, that the Board of Trustees approves the Agreement Between Oakland University and the Oakland University Chapter of the American Association of University Professors (AAUP), August 15, 2006 – August 14, 2009.
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Attachments:

Exhibit A.  Summary of Significant AAUP Tentative Agreement Changes, 

August 15, 2006 – August 14, 2009. 
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on ________________, 2006 by















___________________________








Virinder K. Moudgil







Vice President for Academic Affairs 

                          

    and Provost
Recommended on _____________, 2006

to the Board for approval by

_________________________________

Gary D. Russi

President

Exhibit A
Summary of Significant AAUP Tentative Agreement Changes

August 15, 2006 – August 14, 2009 
Economic Issues

The three-year contract results in a 9.4% increase on continuing active base (salaries, fringe benefits, negotiated research and travel funds), plus health care provider increases, made up of the following individual components:
· Wages will increase as follows (combined ATB and merit):

August 15, 2006

3.2%

August 15, 2007 

3.25% 
August 15, 2008 

3.3% 
· Plan design changes for Health Care Options:
2006


No changes

2007
Increase One-Tier Rx $15 to Two-Tier Rx $10/$20 for BCBS Community Blue PPO  
2008
Increase Office/Urgent Care co-pays from $10 to $15 for both HAP and BCN

· Oakland will fully pay both HMOs (HAP and BCN) and will fund BCBS Traditional and BCBS Community Blue PPO at the higher of the two HMO rates.

· Effective January 1, 2007, the dental insurance yearly maximum will increase from $1,000 to $1,200.

· Oakland’s health care contribution for Special Lecturers with four or more years of service will increase from 60% to 65% effective January 1, 2007.

· Full-time, non-visiting faculty hired before September 1, 2006 who will retire by December 31, 2007, or who were approved for phased retirement prior to 

August 14, 2006, and are eligible for Medicare benefits, will be able to receive the Medicare complementary contribution by Oakland including the 4% escalator.

· Full-time, non-visiting faculty hired before September 1, 2006 who will take an early retirement by December 31, 2007 will not be eligible for early retirement health care contributions.  However, when the faculty becomes Medicare eligible, they will be able to receive the Medicare complementary contribution by Oakland including the 4% escalator.
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· Full-time, non-visiting faculty hired before September 1, 2006 and who are not retiring by December 31, 2007 will not be eligible for early retirement health care contributions.  However, by December 1, 2007, they will be able to choose either:

1. A 1% increase in their retirement contribution rate and a one-time retirement fund contribution of $2,000 to be paid in January, 2008.

No future retiree health contributions.

or

2. No increase in retirement contribution rate and no one-time retirement fund contribution and instead retain a fixed $160 (single coverage)/$320 (two-party coverage) contribution toward Medicare complementary coverage at retirement and when Medicare eligible.

· Full-time, non-visiting faculty hired after September 1, 2006 will not be eligible for early retirement health care or Medicare complementary contributions.  However, they will be entitled to a 1% increase in their retirement contribution rate (by tier) effective January, 2008.  In addition, the faculty member may participate in Oakland health care options at their own expense from the time of retirement.

· Promotional raises have been changed from a percentage base to a flat rate as follows:

Special Instructors to Special Instructors w/Job Security:

$2,000

Instructor to Assistant Professor:




$2,800

Special Instructor w/Job Security to Associate Professor:

$2,800

Assistant Professor to Associate Professor:



$4,000

Associate Professor to Full Professor:



$5,000

· Faculty Contract Travel Funds are increased from $376,500 as follows:

2006-2007 $390,000

2007-2008 $400,000

2008-2009


$400,000
