Agendum

Oakland University

Board of Trustees

November 5, 2003

APPROVAL OF

COLLECTIVE BARGAINING AGREEMENT BETWEEN

OAKLAND UNIVERSITY AND THE OAKLAND UNIVERSITY CHAPTER,

AMERICAN ASSOCIATION OF UNIVERSITY PROFESSORS

Introduction

Oakland University and the Oakland University Chapter of the American Association of University Professors reached tentative agreement on a three-year contract (the Agreement) on September 1, 2003.  The faculty union ratified the Agreement on October 10, 2003, by a mail ballot vote of 222 to 138.  The University requests Board approval of the Agreement.  A summary of the economic and non-economic changes in the Agreement is attached as Exhibit A.

Recommendation


RESOLVED, that the Board of Trustees approves the 2003-2006 Agreement between Oakland University and the Oakland Chapter of the American Association of University Professors, effective August 15, 2003 through August 14, 2006.

Previous Board Action

The Board has authorized numerous predecessor agreements, the most recent being the 2000-2003 Faculty Agreement.

Educational Implications

Despite a difficult economic environment, the 2003-2006 Agreement includes a number of new provisions that will enable Oakland University and the Oakland University Chapter of the American Association of University Professors to advance our common academic missions.  Included are a significantly strengthened process for re-employment, promotion and tenure, and the creation of “teaching effectiveness” and “research incentive” pools.  See Exhibit A for additional details.
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Budgetary Implications

1.
Increases to base salary of 0.0% in 2003-04, 2.6% in 2004-05, and 2.8% in 2005-06 are included in the Agreement.  In 2003-04, in lieu of an increase to base salary, a one-time payment of $1,030 will be distributed to each continuing regular full-time faculty member.  In 2004-05, the 2.6% base salary increase will include a 2.35% across-the-board component and a 0.25% merit component.  In 2005-06, the 2.8% base salary components are 2.55% across-the-board and 0.25% merit.

2.
The average compensation increase for all components in the Agreement is 3.22% per year.

Personnel Implications

None.

Attachment

Exhibit A.  Major Changes in the 2003-2006 Faculty Agreement
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______________________

Virinder K. Moudgil

Vice President for Academic Affairs

and Provost

Recommended on ___________, 2003

to the Board for approval by

_______________________________

Gary D. Russi

President

Exhibit A

Major Changes in the 2003-2006 Faculty Agreement

· Improvements in the process for re-employment, promotion and tenure.

· A new category of non-tenure track faculty has been added—Research Professors.

· Changes in the appointment procedures for departmental chairpersons that allows for greater consultation.

· Changes in the process for determination of merit for departmental chairpersons.

· Annual requirement to report any compensated outside professional work.

· Creation, in years two and three of the Agreement, of a “Teaching Effectiveness Pool.”

· Creation, in years two and three of the Agreement, of a “Research Incentive Pool.”

· By year three of the contract, health care costs are capped at the rates of the least cost provider.

· For new hires, Oakland’s retirement contribution will be 13% for first two years, 14% for next two years, and 15% thereafter.

· Base funding for University Research Fellowships increased by $16,000, $8,000, and $16,000 in years one, two and three of the contract, respectively.

· Base funding for support of travel for Research and Creative Endeavor Presentations increased by $100,000, $10,000 and $10,000 in years one, two and three of the contract, respectively.

· Base salary increases of 0.0%, 2.6% and 2.8%.

· One-time payment of $1,030 to each continuing regular full-time faculty member in 2003-2004.

· Two year contracts to qualifying part-time special lecturer faculty.

· Increased (from 50% to 60% of regular faculty rate caps) contribution to health care cost for special lecturers.

